


B Gullviks focuses on the retail sale of plant protection agents, foliage
nutrients, and products used in forestry that are directly sold to farms.

The Swedish agriculture suffered from low producer prices and profit-

ability during 2010. The weather conditions were more favourable than
in Finland, but especially the fall harvest season was quite rainy. Plant
protection agents sold quite well and the Berner owned Gullviks was
able to maintain its strong market position in the Swedish retail sale
business. Gullviks” strengths include solid experience in plant protection
and personal guidance and service for farms.

www.gullviks.se
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M Berner Medical sells examination and surgical gloves,
disinfectants, glove stands and surgical instruments. Its
range includes Ansell surgical gloves, Bode Chemi Ster-
ilium disinfectants, Scanlan surgical specialist instruments
and Harry Holms glove box stands.

During 2010, Berner Medical developed and grew
strongly and positively. The overall result was excellent
and the business targets were exceeded. In 2011, Berner
Medical’s objective is to continue this stable growth.

www.bernermedical.se

The turnover of Bréderna Berner
Handels AB in 2010 was MSEK 400
(approx. MEUR 44.5). Most part of the
resultis due to Gullviks” unit operations.



Berner Eesti OU

Berner Eesti OU is Berner's subsidiary in
the Baltics. The Baltic operations began

in Tallinn, Estonia in 1994. The sales
organization also operates in Latvia and
Lithuania. Berner’s Finnish divisions Plant
Protection, Cleanliness & Hygiene and
Health & Science all have operations in
the Baltic Countries. The most significant
business area of Berner Eesti OU is plant
protection. The most important principals
in this product group are DuPont and
Dow AgroScience. Cleanliness & Hygiene
sells and markets the Heti brand. The
Health & Science division concentrates on
microbiology products, such as Oxoid.

Plant Protection

M Berner Plant Protection division’s operations
began in the Baltic Countries in Estonia in 1994.
The operations were later expanded to Latvia and
Lithuania. The Baltic units handle sales, market-
ing, guidance and local research activities together
with their principals. The business and product de-
velopment of these units is managed from Finland.
Plant protection in the Baltic Countries has two
representations, DuPont and Dow AgroScience.

The overall financial development in the Baltic
Countries was good, but the general economic situ-
ation in Latvia and Lithuania made the year a chal-
lenging one. The uncertain financial situation made
the activities of farmers and customers difficult.
Due to the low corn price and the general econom-
ic situation, the investments on crop productivity
were lower than usual. The need for weed control
products remained stable.

A major development target was the introduc-
tion of a new weedkiller product, Tombo, in these
three countries. The launch was a success.

www.berner.ee

Cleanliness & Hygiene

The turnover of.
Berner Eesti OU in
2010 was MEUR 6.7.

Bl The Cleanliness & Hygiene division has oper-
ated in the Baltics since 2001. The business
developed steadily during 2010. The division
represents the Heti brand in the region.

Centralization increased business. High-qual-
ity products and comprehensive services helped
the division to survive in the volatile operating
environment.

Health & Science

M The Health & Science division in the Baltics
concentrates mainly on microbiology products,
such as the sales of Oxoid and Idexx brands.
Customers are also offered training and product
support.

During the year, the division expanded its
selection to include Berner's own Servant brand
consisting of Petri dishes, culture swabs and
loops.




Corporate Responsibility - staff

Staff, finance and environmental summaries of corporate responsibility apply only to Berner Oy.

Berner’s goal is to support sustainable
development in terms of its staff,
environment and economy. We strive
to protect long-term operational
preconditions by acting responsibly
towards our stakeholders, the society
and environment.

B Our family company values, work, honesty
and humanity, guide our human resources
management. This management includes

the development of management practices,
expertise and well-being at work, and ensur-
ing equality. The company's wellness services
support the working and operating capabilities
during every stage of their employment.

We value every person as an individual
regardless of gender or world view. We have
recorded the goals and actions of our equality
activities in the company’s equality plan.

Well-being at Work

At Berner, well-being at work means ensur-
ing our employees have a good physical,

mental and social functional capacity. Efforts
are made to maintain and encourage these
through good leadership, competence develop-
ment, equal opportunities, and communication.
Our high-quality wellness services support
well-being at work.

Developing Management Practices

During 2010, our operations were focused on
improving supervisor training, standardizing
procedures for development discussions, and
staff reporting. As part of the staff manage-
ment development work, an age programme
was initiated to focus on company seniors
during the year.

Berner's goal is human resources manage-

ment that is equitable, just, and predictable.

In order to develop management operations,
we carried out a supervisor inventory during
the fall 2010, in which supervisor management
skills were analysed. The result of this inven-
tory will be used in developing management
operations in 2011.

Developing Skills

Special attention was paid to recruiting and
staff orientation processes during 2010. Our
objective is to ensure that there are sufficient
skills of the right kind in the right places
within the company.

Berner is viewed as an attractive employer.
We recruited 65 people during the year and
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Corporate Responsibility - Staff

Staff, finance and environmental summaries of corporate responsibility apply only to Berner Oy.

had 482 employees at the end of the year. Staff turnover
was 10%. During the year, we defined a Berner First
recruitment process for the company. The process goal
is to ensure that all recruiting is handled with quality,

is efficient and legally correct. The recruitment process
is based on the company values, business targets and
business plans of the different divisions. Our partner is
Arespartners Oy.

Wellness Services

We pay special attention to the well-being of our work-
ing community and especially to occupational health

Gender distribution

care and staff exercise. The task of our comprehensive
occupational health care services is to support our
employees’ working and operating capabilities during
their whole working career. Occupational health care
services, including dental healthcare, are purchased
from an external clinic. During 2010, we started our
senior check-ups according to our age programme. Staff
exercise practices were altered during the year and we
began to use the SporttiPassi pass that also includes
cultural services. Qur sick leave percentage was 3.5,
and it was lower than the trade industry average.

Age distribution

60+ yrs.
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16—24 yrs.
25-39 yrs.
40-49 yrs.
50-59 yrs.

Berner Oy as an employer in 2010

Number of employees at the end of the year
Number of employment until further notice
Number of new employment until further notice
Number of fixed term new employment
Staff turnover rate
Average age of retirement
Part-time employment

of which

part-time pension

partial disability pension

partial child-care leave

other part-time employment

Years of service

482
97 %
47
18
10 %
63.2 years
15 persons

2 persons
3 persons
4 persons
6 persons

<1 yrs.
B -5y
B 6-10yrs.
B 1115y,

16+ yrs.



Corporate Responsibility - Finance

Staff, finance and environmental summaries of corporate responsibility apply only to Berner Qy.

B The good result and solvency of Berner Ltd enable a responsible commitment to
staff well-being, the handling of operating costs and social welfare through taxes
and other investments for the public good. Our goal is to produce stable and long-
term benefits for all our stakeholders in future years.

It is a matter of honour for us to keep our own production and product develop-
ment in Finland. Our Heindvesi factory employs 35 people, the Rajamaki factory has
27 employees, and our product development in Helsinki 19 employees. We strongly
believe that consumers value domestic, responsible and high-quality production.

Division of economic value
Berner creates welfare for its various stakeholders through its own operations. Sup-

pliers, staff, shareholders, and society all receive their share of Berner's business
cash flow.

Division of economic value (EUR 1000)

Accounting period 2010 2009
Turnover, other operating income and financial income 229,296 216,787
Suppliers: Materials and services 150,355 137,747
Other partners:

Other operating expenses 38,554 39,427
Staff costs: wages and salaries 20,889 20,017
Shareholders and financiers:

Dividends and financial costs 6,391 5,339
Society: taxes, pensions and social security costs 8,346 1,072

BERNER OSAKEYHTIO

BERNER_AKTIEBOLAG

Voitto-osuuskirja

on astuessnan Berner Oym palvelukseen 12, 8 170 tullut
Uimlin vollto-osuuskirjan haltijaks! nilne olkeuksineen ja velvolli-
suuksineen, jotka yhtibn johtokunta on vehvistanut noudatettavaksl,

Helsinki,

BERNER OSAKEX TIO
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In 2010, Berner supported
Hanken School of Economics in
Helsinki by donating EUR 50,000.
We also made smaller donations
to the SOS Children’s Village and
other non-profit actors.

Share of profits and bonuses

Since 1946, Berner has shared 10
per cent of the company’s net profit
with its employees as their share

of the profit. According to Berner's
ideology, the owners have invested
a monetary contribution and employ-
ees their work contribution in the
company. The share of profit signi-
fies interest from the work contribu-
tion.

In 2010, Berner had 482 employ-
ees of which 327 people received
their share of the profits. According
to the 2010 result, the paid share
of profit was 10.28% of the annual
income for each employee entitled
to this share. In 2009, the share
percentage was 6.48. Other employ-
ees who have regular working hours
belong to a bonus pay system.



Corporate Responsibility - Environment

Staff, finance and environmental summaries of corporate responsibility apply only to Berner QOy.

Caring for environment and nature is an integral
part of Berner's business. Environmental impacts
are taken into account in choosing raw materials
and chemicals. Berner has set environmental
goals to help reduce the company's
environmental impact and natural resource
consumption.

B The Product Development division is responsible for
developing quality and environment systems for Berner.
The quality certificate ISO 9001:2008 covers product
development, factory production and product sales,
customer service, and logistics. The respective environ-
mental certificate ISO 14001:2004 covers Berner’s product
development and operations in factories and logistics.

Environmentally sound progress
in product development

Berner wants to continuously improve its products, opera-
tion and expertise. The goal is to use quality and envi-
ronmental control systems to minimize waste, maximize
the efficient use of raw materials, and develop products
that have less environmental impact. This is a goal for our
collaboration with stakeholder groups.

Berner uses the most biodegradable and recyclable
raw materials and packaging possible. Packaging design
aims to use uniform materials and the most lightweight
options available.

The Heindvesi factory was connected to the district
heating network in August 2009. Previously, all energy
consumed in the factory was produced by oil. Since 2010,
the factory building has been heated and the warm water

used has been almost entirely generated by domestic re-
newable energy. Woodchips account for 96 % of the fuel
used to generate heat for the factory, which is heated by
Heindvesi Alueldmpo district heating company.

Responsible together

Berner Ltd production facilities train their staff in environ-
mental matters so that each employee can reduce their
environmental impact through his or her own actions.
Both customers and stakeholder groups are informed of
the company's environmental activities and performance.
Berner Ltd is committed to observing the laws, decrees
and regulations governing its business operations, and

to continually monitoring developments in this area. The
company’s management and staff are also committed to
this environmental policy.
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Green Office — Environmental System for the Office

Berner pays special attention to production and office work-related
environmental issues. The Green Office environmental programme
is aimed at offices and its objective is to decrease greenhouse gas
emissions and reduce the ecological footprint. The Green Office
concept was adopted in our main office in Eteldranta and in the
Herttoniemi facilities in Helsinki. The Green Office will also be in-
troduced to other offices when there has been sufficient experience
gained for the implementation of the programme.

With Green Office, Berner is determined to lower the electricity and
paper consumption in its offices and reduce unnecessary traveling.
The purpose of the programme is to promote waste sorting and
everyday ecology in the workplace but also at home.

The Helsinki offices’ Green Office objectives

e Reduce paper consumption

e Reduce electricity consumption

e Reduce work travel

e (Qrganize environmental training for personnel

In 2010, we took the following steps towards a greener office

e Network printing was adjusted to do most of its printing on

both sides of a paper.

Disposable containers are no longer used.

We decided to order only environmentally friendly copying
paper and favor ecological office supplies.

e Energy and hiological waste previously placed into mixed
waste is now sorted into their respective containers.

e The facilities cleaning adopted the Wetroc brand Eco
products belonging to the Cleanliness & Hygiene division.
These products have received the Nordic Swan Label and
European EU Flower Ecolabel.

Berner's electricity supply contract was transferred to
another. In the future, Berner purchases ecological “green
electricity” produced by hydroelectric power to some of its
Helsinki offices.

A WWEF INITIATIVE
TO REDUCE
ECOLOGICAL
FOOTPRINT




Financial Statements

B Berner performed well in 2010. The Group's turnover
increased 5.3 per cent to MEUR 272.8 (MEUR 259.1).
The increase in the turnover was due to the recovery
of both the global economy and the Finnish economy
after the recession year of 2009. In 2010, Finland's
gross domestic product increased by 3.1% (Summary
of the Research Institute of the Finnish Economy ETLA's Foreign
forecast).

The Group's operating profit improved 46.6 per cent
compared to the previous year and achieved MEUR 17.4
(MEUR 11.9). Operating profit amounted to 6.4 per cent
of the turnover. The improved result was due to the sta-
bilization of the new logistics center in Viinikkala, Van-
taa, and the lack of non-recurring costs that burdened H-
the 2009 result. The importance of the parent company
is significant both in terms of the Group's turnover and
operating profit.

Berner Group 31 December, 2010

Bostads Ab Aroma Blend Co Oy Berco Trading Co Oy Brriderna Berner HAB
Sodra Kajen 4 Ownership 100% Ownership 100% Ownership 100%
Ownership 78% Sweden

For Berner, profitable growth and solvency have Oy Berfin Ab Berner Ltd Berner Eesti OU
always been important financial targets. The Group’s Ownership 100% Ownership 100%
solvency and liquidity are on an excellent level for 2010. . Estonia
The Equity ratio was 76.0 per cent and Current ratio 3.7. Finland —
Return on invested capital reached 19.3 per cent.

In 2010, the average amount of employees was
529 (548), 38 of which are located in Sweden and 9 in
Estonia.

Affiliate Bernerin Kymen Berner Brothers Inc.
Alfaplast Oy Kiinteistoosakeyhtio Moottoritalo Oy Ownership 99%
Ownership 33 % Ownership 100% Ownership 100% USA

=
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Financial Statements

KEY FIGURES
Turnover, M€ Operating profit, M€ Staff
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Financial Statements

KEY FIGURES
Structure of holdings (M€)
Accounting period 2010 2009 2008 2007 2006 10 I Liquid assets
120
MEUR % | MEUR % | MEUR % | MEUR % |  MEUR % :
General financial condition 100 D R
Tumover | 27238 2502 280.1 258.0 221 80 || Floating assets
Change in turnover (%) 583 -1.4 8.6 6.5 -1.0 60 . Investments
Gross investments 36 13 6.5 25 47 17 95 37 26 1.1 40 D Tl g
Balance sheet total 124.1 118.2 1215 109.3 108.4 20
Staff 529 548 539 570 564 0! ] Intangible goods
2006 2007 2008 2009 2010
Profitability
Operating profit 17.4 6.4 11.9 4.6 171 6.1 99 3.8 8.7 3.6
AR 132 48 90 35 125 45 7.1 27 6.6 27 Structure of capital (M€)
accounting period
Return on invested capital (%) 19.3 137 21.3 133 12.1 140
o ]
Solvency 100
Equity ratio (%) 76.0 74.0 68.9 68.4 65.5 80 "’—
60 | ] Current liabilities
Liquidity 40 .
Quick ratio 20 19 17 16 12 " B Non-current liabilities
Current ratio 37 39 35 3.4 25 0 | | | | | Shareholders’ equity
2006 2007 2008 2009 2010

36



Financial Statements

CONSOLIDATED INCOME STATEMENT

TURNOVER

Increase/decrease in stocks of

finished and unfinished products (+/-)

Other operating income

Materials and services
Materials, accessories and goods

Purchases in accounting period

Increase/decrease in stocks (-/+)

External services

Staff costs
Wages and salaries
Other personnel costs
Pension costs

Other

Depreciations and writedowns

Depreciations according to plan

Other operating expenses

1/1/2010-12/31/2010
272,798,211.95

609,684.64
1,678,647.13
178,197,856.48
2,466,337.56
1,893,103.00 -182,557,297.04
23,667,302.33
4,523,553.96
2,029,707.60 -30,220,563.89
-4,205,601.15
-40,693,680.91

1/1/2009-12/31/2009
259,188,929.15
691,668.33

1,041,718.08

168,999,741.20

2,290,238.19

1,719,326.86 -173,009,306.25

22,898,184.20

4,244,969.04

1,821,693.75  -28,964,846.99

-5,484,091.45

-41,595,178.73
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OPERATING PROFIT
Financial income and expenses

Income from other investments of
non-current assets

From others

Other interest and financial income

From others

Interest costs and other financial costs

To others

PRE-TAX PROFIT

Income taxes
From the accounting period
From previous accounting periods

Change in deferred taxes

PROFIT IN THE ACCOUNTING PERIOD

Minority share of the profit

Group profit in the accounting period

1/1/2010-12/31/2010

27,781.00

528,286.19

-391,965.82

17,409,400.73

164,101.37

17,573,502.10

-4,125,771.41

-1,728.81

-228,668.84

13,217,333.04

16,071.25
13,233,404.29

-476,902.44

1/1/2009-12/31/2009
11,868,892.14

25,481.20

628,452.50

177,031.26

12,045,923.40

-2,828,639.74

-197,128.08

9,020,155.58

6,610.64
9,026,766.22



Financial Statements

CONSOLIDATED BALANCE SHEET

ASSETS
NON-CURRENT ASSETS
Intangible goods

Intangible rights

Goodwill

Other long-term expenditures
Tangible goods

Land holdings

Buildings and structures

Machinery and equipment

Advance payments
Investments

Shares in companies
of the group

Share in associated company
Other shares and stacks

INVENTORIES AND
SHORT-TERM ASSETS

Floating assets
Materials and accessories
Unfinished products
Finished products /Goods
Receivables
Short-term receivables
Sales receivables
Other receivables
Accounts receivable
Marketable securities
Other securities
Cash in hand and at banks

12/31/2010

265,235.98
1,813,275.10
1,643,964.29

1,910,564.38
8,916,345.54
5,560,871.30

18,500.00

5412.29

5,045.64
205,352.92

2,758,538.88
352,627.85
43,787,550.97

26,848,201.34
1,192,850.69
1,660,906.98

3,722,475.37

16,406,281.22

215,810.85

46,898,717.70

29,701,959.01

10,004,200.06
17,165,540.00
124,114,984.21

12/31/2009

315,145.93
2,882,712.63
1,837,005.23

1,905,038.69
9,376,212.38
4,957,459.55

5412.29

5,045.64
199,824.52

2,541,433.78
348,849.20
45,865,087.60

23,942,115.65
1,452,903.93
1,718,459.95

LIABILITIES
SHAREHOLDERS' EQUITY
Share capital
QOther funds
Reserve fund
5034,863.79
Profit from previous periods

Group profit in accounting
period

16.238.710.62 MINORITY SHARE

EXTERNAL LIABILITIES

Long-term

Loans from financial
institutions

210,282.45

Deferred tax liabilities

Short-term
Loans from financial
48,755,370.58 institutions
Advance payments
Accounts payable
QOther debts

Accruals
27,113,479.53
8,500,475.94
12,300,436.04
118,153,618.95
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12/31/2010

1,000,000.00

214,081.62

79,813,684.20
13,233,404.29  93,047,088.49  94,261,170.11

3,747.64
125,680.82
1,681,852.04  1,707,532.86
9,947.56
63,296.94
14,626,900.25
5,213,896.59
8,228/492.26  28,142,533.60
124,114,984.21

12/31/2009

1,000,000.00

208,482.93

71,024,292.53

9,026,766.22  86,061,068.75  87,259,541.68

19,818.89
4,405,215.29
1,372,039.23 5,771,254.52
10,284.96
135,720.71
12,010,277.11
5,569,972.33
1,370,748.75  25,097,003.86
118,153,618.95



Contact Information

Berner Ltd

Main office, Helsinki
Eteldranta 4B

FI-00130 Helsinki, Finland
Tel. +358 207 9100

Fax +358 20 791 4500

Administrative Services
Eteldranta 4B

FI-00130 Helsinki, Finland
Tel. +358 20 791 00

Fax +358 20 791 4500

Agency

Eteldranta 4B

FI-00130 Helsinki, Finland
Director

Antti Rinta-Harri

Tel. +358 20 791 4329
Fax +358 20 791 4380

Groceries

Eteldranta 4B

FI-00130 Helsinki, Finland
Director

Kirsi-Marja Koskelo

Tel. +358 20 791 4256
Fax +358 20 791 4232

Plant Protection and Garden Care
Eteldranta 4B

FI-00130 Helsinki, Finland
Director

Antti Korpiniemi

Tel. +358 20 791 4200

Fax +358 20 791 4300

Cosmetics

Eteldranta 4B

FI-00130 Helsinki, Finland
Director

Kirsi-Marja Koskelo

Tel. +358 20 791 4256
Fax +358 20 791 4370

Sport

Eteldranta 4A

FI-00130 Helsinki, Finland
Departement Director
Pirjo Talka

Tel. +358 20 791 4308
Fax +358 20 791 4365

Product Development and
Materials Management
Sorvaajankatu 15
FI-00880 Helsinki, Finland
Director

Maria Svinhufvud

Tel. +358 207 914 262
Fax +358 20 791 4400

Automotive
Sahaajankatu 24
FI-00880 Helsinki, Finland
Departement Director
Timo Vaara

Tel. +358 20 791 4532
Fax +358 20 791 4540

Health & Science
Sahaajankatu 24
FI-00880 Helsinki, Finland
Director

Michael Berner

Tel. +358 20 791 4247
Fax +358 20 791 4376

Cleanliness & Hygiene
Katriinantie 20

PO Box 64

FI-01531 Vantaa, Finland
Departement Director
Jukka Rouvinen

Tel. +358 20 791 4331
Fax +358 20 791 4485

Forklift Trucks
Katriinantie 20

PO Box 64

FI-01531 Vantaa, Finland
Departement Director
Jari Kaapeli

Tel. +358 20 791 4560
Fax +358 20 791 4557
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All e-mail addresses in this format: firstname.lastname(at)berner.fi

Logistics

Katriinantie 20

PO Box 64

FI-01531 Vantaa, Finland
Head of Logistics

Jorma Okkonen

Tel. +358 207 914 456
Fax +358 20 791 4432

Auto-Berner Kouvola
Kymenlaaksontie 1
FI-45100 Kouvola, Finland
Local Director

Harri Salminen

Tel. +358 20 791 4700
Fax +358 20 791 4102

Auto-Berner Lappeenranta
Myllymaenkatu 6

FI-53100 Lappeenranta, Finland
Departement Director

Harri Salminen

Tel. +358 20 791 4700

Fax +358 20 791 4102

Factories

The Heindvesi Factory
Yrittajatie 5

FI-79700 Hein&vesi, Finland
Head of Factory

Jari Puustinen

Tel. +358 207 914 800

Fax +358 20 791 4107

The Rajamaki Factory
Valta-akseli

FI-05200 Rajaméki, Finland
Head of Factory

Pertti Kénko

Tel. +358 207 914 872

Fax +358 20 791 4105

Foreign subsidiaries
Broderna Berner HAB
Box 50132
Hemsdgatan 10B
SE-202 11 Malmé
Sweden

Tel. +46 40 680 6800
Fax +46 40 18 4260

Berner Eesti QU
Ehitajate tee 114

Box 27 EE-13517 Tallinn
Estonia

Tel. +372 650 5040

Fax +372 650 5060

Accountant

Ernst & Young Oy

Authorised Public Accountants
Harri Pérssinen

Authorised Public Accountant



In Memoriam

BERNER, Harry Fritz Brostrup
* 26.9.1920
t 11.8.2010

Consul General, Honorary Chairman Harry B. Berner passed away
at the age of 89 after a sudden fitof illness at his home in Ku-
losaari, Helsinki, on 11 August 2010,

Harry Berner was born in Helsinki on 26
September 1920. He graduated from Kallio
secondary school in 1939, after which
he joined the family company Berner
Osakeyhtio founded in 1883, participating
actively in its operation, excluding the war
time and a study trip to South America in
1946-1947, up to his death

Harry Berner, “HB", worked as a third
generation representative managing the family company in the
“back room” up to the change of generation in 1988, and as the
company'’s full-time Chairman of the Board until 2003. Even after
that he was actively interested in the operation of the company,
and provided lengthy advice - even without being asked - to
the next generation, based on his knowledge of international
business. This was natural, because even after handing over
the power, Harry Berner sat in the back room together with the
new management. It often happened that when someone came
to ask for advice from the new managing director, Harry Berner
answered before the new manager had even had time to think of
a response. Soon, however, Harry Berner peaceably moved to the
adjacent room.

Under the management of Harry Berner, Berner Osakey-

htio grew into a financially sound conglomerate, and a notable
employer that also was successful in bad times. Characteristic
to Harry Berner's operation was caution in taking risks, and that
principle has also passed to the next generation. “You boys had
better not invest in machinery and equipment for Soviet trade,
because soon there will be a crash,” was Harry’s piece of advice
at the time of the change of generation at the end of 1980s. At

that time, the economy of Finland was overheating, Soviet trade
flourished, major foreign currency credits were taken, and the
housing prices were sky-high. Berner’s products were selling so
well that they were about to run out of capacity. Luckily Harry’s
farsighted advice was heard, and when the collapse then came
at the beginning of 1990s, the company survived it with a minor
scare. The solvency remained good and the jobs remained.

During his active career Harry Berner held positions of trust
in several domestic and foreign industrial organizations, such as
Helsinki Chamber of Commerce, International Chamber of Com-
merce, Finnish Foreign Trade Association, and Business Employ-
ers’ Confederation. He also served as Chairman of the Board of
the insurance company Iimarinen 1983-86, member of board
of insurance company Patria 196771 and member of board of
Suomen Merivakuutus Qy 1965—88. Harry Berner acted as the
Consul General of Chile since 1958, and the eldest of the Helsinki
consular corps. 1979-2009. He was a member of the board of
Federation Internationale Des Corps et Association Consulaires’in
1982—-1995.

Harry Berner was an executive officer in the Winter War
and the Continuation War. In the Continuation War he served as
an adjutant to the legendary Panzer General Ruben Lagus. Harry
Berner was demobilized in 1944 as a Captain. National defence
work and supporting it were important activities for Harry Berner
throughout his life. He was, for example, a member of National
Defence support, Uusimaa Jager Battalion Guild, and the rep-
resentative body of Finnish Society support. To Harry Berner it
was important to cherish the war-time history and also pass the
knowledge and appreciation of veterans to the younger genera-
tions of his family. Some years ago, he organized a trip for the to
the well-known battlefields of the Continuation War. He himself
had enough stamina to travel there even this year, at the begin-
ning of July. All this cherishing of a tradition took place without
dispassionately, without Harry Berner in any way emphasizing his
part in the events.

All his life, Harry Berner was a friend of sports and exercise.
Particularly important sports for him were skiing, tennis, and
golf. He has skied the Finlandia Ski-Marathon 15 times, and won
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several domestic and international veteran tournaments in tennis.
He even played golf during the heat wave in July shortly before
his passing away.

The values of Berner Osakeyhtio are work, honesty, and
humanity. When managing the company, Harry Berner endeav-
ored to show through his own actions and management style the
importance of these values in all operations. He succeeded in it
excellently. Harry Berner was in his own life the embodiment of
these values, and convinced his subordinates that committing to
them was a guarantee of the success of the company and the suc-
cess of their own lives, as well. As a manager and superior, Harry
Berner was demanding, but also accepted mistakes. He used to
say that you can and should make mistakes, because then you
learn to do things better.

Harry Berner was not fond of bureaucracy, but followed in all
actions and decision-making flexibility and agility. He was very
cost conscious, and requested thorough justifications for invest-
ments. Well justified proposals were approved, but sometimes
one had to have the sense to retreat and with Harry Berner's own
words, “click one’s heels and salute”. Harry Berner empowered
people, if they also understood that with power comes respon-
sibility. He appreciated the staff and his subordinates, and was
interested in their lives. Even a day before his death, with a glint
in his eye he listened to how the summer had been, and told
about his own doings during the summer. In May, he had enough
time to go to the hospital to visit a worker who had been injured
in a traffic accident.

For his merits, Harry Berner has received several domestic
badges of honour and merit, such as the Commander of the White
Rose of Finland, Chilian Al Merito, Commander, and Finnish
Sports Silver Badge of Merit

Hannu Raiskio

Berner Osakeyhtio
Administrative Director
Board Member



